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OhioMBE Procurement Fairs: 
Making New Connections 

The OhioMBE Procurement Fairs have been introducing small and minority 
owned business to purchasing opportunities for the past four years.  Business 
owners are allotted 15 minutes appointments to meet one-on-one to promote 
their product/service to organizations interested in purchasing inclusion. 

Since its inception, business owners have had access to  contracting opportuni-
ties exceeding $150 million dollars. Over 200 small businesses have attended 
and 125 organizations have been matched with introductions to business own-
ers. 

“The OhioMBE Procurement Fair is great. It gives you the opportunity to net-
work with small business to large business owners across Central Ohio. 

I highly recommend participating and  making the investment into your busi-
ness.  It’s worth it,” said Sabra Kershaw, Vice President with Wesbanco Bank. 

John Larkin, senior with Electronic Systems Consultants, is a regular participant 
at the OhioMBE Procurements said his attendance has been beneficial to his 
business.   

See Procurement on page 3 
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government briefs 

Got some business news to 
share?  Send it to 
news@OhioMBE.com.   
It may appear in an upcoming 
issue of OhioFBE or OhioMBE. 

Columbus City Schools committed to disadvantaged businesses 

At Columbus City Schools we are proud to 
serve as a leader in our community and we 
are committed to being good neighbors. We 
believe that holding ourselves to the highest 
standards possible is an obligation that ex-
tends beyond our children and into the entire 
community. As we grow, we want the commu-
nity to grow with us. One way that we can 
accomplish this is by partnering with small 
local businesses.  

 
Our Community Inclusion Policy is an example of our commitment to the local small business 
community. Developing mutually beneficial relationships with local suppliers helps us ensure 
that local economically disadvantaged enterprise vendors build economic vitality in our com-
munity.  
 
We have an aspirational goal to spend 20% on an annual basis with our LEDE business commu-
nity to reflect the thousands of children we serve every year, as well as the community where 
Columbus City Schools has a presence. Our Community Inclusion Program is comprehensive in 
its approach and makes good business sense.  
 
Columbus City Schools’ commitment to diversity and inclusion allows us to cast the widest net 
when seeking suppliers and professionals to support and complement the great work of our 
Columbus City Schools students. We invite you to review our guide  at http://bit.ly/2lYoFZG as a 
reference when seeking opportunities with our district.  
 
Sincerely,  
 
Columbus Board of Education Columbus City Schools  

Letters to the editor are wel-
come and will be considered for 
publication or posting online. 
The preferred method is to text 
within an email.  Please include 
contact information including 
letter writer's city and state.  
The letter must be fewer than 
300 words. No more than four 
signatures per letter.  We edit 
and/or trim letters as little as 
possible, but we reserve the 
right to do so as necessary.  
Send to news@ohiombe.com 

Ohio employers earn cash and kudos for creative 
safety solutions 

OhioMBE Top FBE, Cathy Holloway, wins People’s Choice 
Award 

COLUMBUS – The Ohio Bureau of Workers’ Compensation 
(BWC) recently presented individual awards of up to $6,000 to 
five Ohio employers who developed innovative solutions to 
reduce potential workplace injuries. 

The bureau’s annual Safety Innovation Awards were presented 
during the 2017 Ohio Safety Congress & Expo, BWC’s annual 
three-day occupational safety, health and workers’ compensa-
tion conference at the Greater Columbus Convention Center. 

“Sometimes a solution to a safety hazard isn’t readily appar-
ent, and it takes extra effort and ingenuity to address a compa-
ny’s unique needs and challenges,” said BWC Administrator/

See BWC on page 6 
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your inbox! 
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publisher’s note 

What the people want is very simple - 
they want an America as good as its 

promise. - Barbara Jordan 

Resist! 
By Ronda Watson Barber 
OhioMBE Publisher 

How are your resistance efforts going?  This is the fourth col-
umn this year that I have asked the question and encouraged 
the community to Resist! Speak up! Fight the power. Mentor. 
Volunteer. Register to Vote. Attend City Council meetings. 
Attend School Board meetings. Vote. Support a political cam-
paign. 
 
The opposition is  locked and ready to change our democracy. 
Inclusion doesn’t appear to be a priority.  

March is Women’s History Month.  There are so many women 
who resisted the status-quo and made a difference. 

 Sojourner Truth was an abolitionist and women’s rights 
activist.  She boldly asked “Ain’t I a Woman”? 

 Harriett Tubman, escaped slavery, became an abolitionist 
and led hundreds to freedom along the Underground Rail-
road. 

 Ida B.Wells, a journalist, led anti-lynching campaigns in 
the 1890s and spoke out for women’s rights. 

 Mary McLeod Bethune, the daughter of former slaves, 
was an educator and civil rights activist.  She started a 
private school for Black students in Florida. 

 Fannie Lou Hamer was a civil rights activist who helped 
Blacks register to vote and co-founded the Mississippi 
Freedom Democratic Party. 

 Barbara Jordan, a lawyer and educator, was the first 
woman to ever be elected to the Texas Senate. 

What’s your contribution to bettering our democracy?  
Throughout history, people have risked a lot to make positive 
advancements to our society. We must do something our-
selves if we want things to change.  

President Barack Obama said, "Change will not come if we 
wait for some other person or some other time. We are the 
ones we've been waiting for. We are the change that we 
seek.” 

Just my thoughts…RWB 

Did you know that you can register to vote online? 

You can do it if you’re a U.S. Citi-
zen, will be 18 before the next  

election, not legally incompetent or 
have violated election laws.  

It takes two minutes. Before  
April 3rd go to www.vote.org. 

Have others follow Your lead.  

Don’t delay.  Register to vote online today. 

This message has been brought to you by your Columbus NAACP, the 
largest, oldest, baddest, and boldest, most cussed and discussed Civil 
Rights organization in the U.S. 

“I have been able to make connections with other small busi-
nesses and organizations. My participation has been time well 
spent,” Larkin said. 

“I coordinate the OhioMBE Procurement Fairs to provided 
access to purchasing opportunities and decision makers,” said 
OhioMBE Publisher Ronda Barber.  “Business owners simply 
want the chance to highlight their product or service.  They 
want contracts.  I am facilitating introductions with the hope it 
will result in future business.” 

Visit www.OhioMBEProcurementFairs.com for more infor-
mation.  The next OhioMBE Procurement Fair will be held on 
April 19.   

Procurement  from page 1 
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employohio 

www.EmployOhio.com 

Call 614.522.9122 to post an employment notice 

PUBLIC & GOVERNMENT AFFAIRS 
DIRECTOR 

Definition: Serves as the agency’s 
chief communications officer and 
leads the agency’s government 
affairs, membership, and advoca-

cy program.  
 
Responsible for developing and implementing effective public 
relations strategies that protect and enhance MORPC’s reputa-
tion. Oversees the execution of the agency’s state and federal 
government affairs strategies and promoting the active partici-
pation of the membership in public policy, advocacy, and or-
ganizational programs and events. Represents MORPC to local, 
state and federal officials. Provides leadership throughout the 
agency and to local governments on related initiatives, public 
policy, and collaborative efforts. The Director establishes 
budgets and sets direction for an annual department plan and 
priorities. Manages a creative, experienced team. Reports di-
rectly to the executive director and serves as a member of the 
agency’s senior leadership team. 

Acceptable Experience and Training 

Bachelor’s Degree and a minimum of ten (10) years experience 
in a communication and government affairs position including 
five (5) years in a management role. A Master’s Degree in pub-
lic administration, political science, public policy, planning, or 
related field preferred. A minimum of seven (7) years of pro-
fessional experience in local and/or state government re-
quired. 

MORPC is an EOE/AAP employer. Please mail resume to or 
complete an application at MORPC, Attn: P&GA-1-17, 111 Lib-
erty St., Ste 100 Columbus, Ohio 43215, or email resume 
to submitresume@morpc.org for consideration. 

Please no phone calls. 
www.morpc.org 

 

View complete job description at www. EmployOhio.com 

mailto:submitresume@morpc.org
http://www.morpc.org/
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bid opportunities 
To post a bid notice, call 614-522-9122 or email news@ohiombe.com 

Find us online:  
#ohiombe 

#bidnotices 
#employohio 

Columbus City Schools issues solicitations on a 

regular basis for goods & services related to 

food, construction, technology, curriculum, & 

transportation. Interested vendors should peri-

odically check our website at http://

www.columbus.k12.oh.us/rfp  

Need to meet your EDGE/MBE or Good 

Faith Contracting Efforts? 

When you need EDGE or MBE  participants, 

The 912 Group and OhioMBE can help. 

 
Place your legal ad or bid notice in 

OhioMBE and our other media outlets. 
 

news@ohiombe.com | 614-522-9122  
 

MBE|EDGE|FBE|LEDE Certified 

“Attention State 
Certified MBE/WBE 
Companies” 

Kokosing Industrial, Inc. is preparing bids for the Euclid WWTP 
MBR Conversion project in Euclid, Ohio which bids March 16, 
2017. We are seeking quotes for any portion of the project 
listed that you are qualified to perform or provide supplies for 
which includes the following: Aggregates, Concrete, Doors & 
Windows, Electrical, I&C, HVAC, Masonry, Painting, Paving, 
Plumbing, Rebar, Roofing, and Trucking, .  Bidding documents 
can be examined at Kokosing Industrial, Inc., 6235 Westerville 
Rd., Westerville, OH 43081 or by calling Sonja Nichols at 614-
212-5701.  Please have your quote to Jeff Hollback by 12:00 
PM March 15, 2017:  e-mail snichols@kokosing.biz or Fax 614-
212-5711. 

“Kokosing Industrial is an equal opportunity employer.” 

REFRIGERATION EQUIPMENT PREVENTIVE 
MAINTENANCE & REPAIR 

Columbus City Schools is seeking vendors to 
perform refrigeration equipment preventive 
maintenance & repair. A mandatory informa-
tional meeting will be held on March 20 at 
1:30 p.m. at the District’s Purchasing Depart-

ment at 737 East Hudson Street in Columbus, Ohio. Vendors 
that intend to submit a response are required to attend. Addi-
tional information will be placed on the District’s website 
(http://www.columbus.k12.oh.us/rfp) on, or prior to, March 

BID NOTICE ADVERTISEMENT 

Adams Robinson Enterprises, 
Inc. is seeking bid proposals and 
quotes from certified MBE and 
WBE subcontractors for the 

Franklin County, Grove City, Ohio Darbydale Wastewater 
Treatment Plant Enhancement Project ITB # 2017-09-06 pro-
ject which bids on Monday, April 3rd, 2017 at 2:00 p.m. Plans 
may be viewed at Adams Robinson Enterprises, 2735 Need-
more Rd., Dayton, OH 45414.  Call (937) 274-5318 or 
email arco@adamsrobinson.com.  Online at http://
files.adamsrobinson.com,  login: arco   password: estimating; 
on file at www.keycompanies.com; Franklin County Depart-
ment of Sanitary Engineering, 280 E Broad St, 2nd Floor, Colum-
bus, OH  43215; and Central Ohio Minority Business Associa-
tion, 1393 East Broad Street, 2nd Floor, Columbus, OH  43205. 

Items of work to be subcontracted include, but are not limited 
to the following:  Metal Building, Asphalt Paving, Reinforcing 
Steel, Precast Concrete, Drywall, Painting, Plumbing, Masonry, 
Electrical, Fence, HVAC, Roofing, Caulking, Sidewalks, Demoli-
tion, Landscaping, Site Grading, Instrumentation, Glass & Glaz-
ing, Excavation & Backfill, Clearing & Grubbing, Trucking & 
Hauling, Doors & Windows and Acoustical Ceiling. 

We will assist interested parties, when possible, in obtaining 
bonds, limits of credit and/or insurance. 

Tom Jobe can be contacted for further information.  Submit 
written proposals until 1:00 p.m. on Monday, April 3rd, 2017 to 
Adams Robinson Enterprises, 2735 Needmore Road, Dayton, 
OH 45414, Phone (937) 274-5318; Fax (937) 274-0836 or 
email arco@adamsrobinson.com. 

mailto:snichols@kokosing.biz
http://www.columbus.k12.oh.us/rfp
mailto:arco@adamsrobinson.com
http://files.adamsrobinson.com/
http://files.adamsrobinson.com/
http://www.keycompanies.com/
mailto:arco@adamsrobinson.com
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www.twitter.com/ohiombe 

www.twitter.com/bidnotices 

www.facebook.com/ohiombe 

www.facebook.com/bidnotices 

#ohiombe 

#bidnotices 

Looking for bid notices?   
Look for OhioMBE online! 

Rishi Bhanot Awarded Frederick J. Yates Memorial 
Scholarship 

Rishi Bhanot, President Bear 
Environmental LLC Award-
ed as The Frederick J. Yates 
Memorial Scholarship Diversi-
ty Business – 2017 Award Re-
cipient 

Rishi Bhanot was born and 
raised in Southern West Vir-
ginia where he lived until 
attending the University of 
Pittsburgh in 2001. After earn-
ing a BSBA in Finance and Eco-
nomics in 2005 he then 
worked for Cintas Corporation 
out of college for four years. In 
2009, he took his industrial 
experience and became a Pro-

ject Manager for EnviroClean Services (ECS). In 2010 Bhanot 
was promoted to Director of Operations for ECS. A passion for 
entrepreneurship and environmental stewardship motivated 
Rishi to found Bear Environmental in 2014. His company tests, 
transports, treats, recycles, and disposes of industrial wastes 
to keep companies running and our environmental clean.  

Rishi currently resides in German Village in Columbus, OH with 
his wife Ashima who is a Physician Assistant at Ohio State’s 
James Cancer Center. Both are active members of the commu-
nity and continue to discover more about Columbus every day. 
When not working on growing a sustainable business, Rishi can 
be found traveling, exploring, working out, and making people 
laugh.  

The award, worth almost $5,000, will pay for training from 
some of the world’s brightest and most adept business lead-
ers at the Dartmouth College in Hanover, New Hampshire. 

Frank W. Watson Scholarship 

Please consider making a donation to 
the Frank W. Watson Scholarship. 
The scholarship provides financial 
assistance to local students seeking 
post-secondary education.  Donate 
while you shop with Kroger Rewards 
at http://bit.ly/2maJa4t  Our rewards 
number is 24581. 

If you shop Amazon, consider 
Smile.Amazon.com.  Select the Ohio 
Business Development Center as 
your charity.  Thanks for the consideration and helping a stu-
dent grow. 

CEO Sarah Morrison “That’s just what each of these employers 
did, and we applaud them for going above and beyond to pro-
tect their workers and improve productivity.” 

The awards for this year’s competition include: 

 1st place ($6,000 award): ICP Adhesives and Sealants, Nor-
ton 

 2nd place ($4,000 award): C&K Industrial Services Inc., 
Cleveland 

 3rd place ($3,000 award): Holloway, Henderson & Martin 
LLC, Pickerington 

 Honorable Mention ($1,500 award): Suburban Steel Sup-
ply Company, Gahanna 

 Honorable Mention ($1,500 award): Ames Arboreal 
Group, Columbus 

Holloway, Henderson & Martin LLC was also selected to re-
ceive the People’s Choice Award by OSC17 attendees and will 
receive an additional $1,000. 

The five finalists showcased their innovations at the Safety 
Congress Expo Marketplace. A panel of independent judges 
evaluated and scored the innovations based on a number of 
criteria, including risk reduction, innovation, cost savings, po-
tential for the innovation to be used by other employers and 
presentation quality. 

Introduced in 2012, the Safety Innovation Awards program 
encourages innovative solutions that reduce the risk of work-
place injuries and illnesses. 

BWC from page 2 

http://bit.ly/2maJa4t
http://smile.amazon.com/
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Get a weekly email from  
OhioDiversityNetwork.com  

notifying you of upcoming events. 
 

Sign up online! 

Ohio Diversity Network 
Hosting a business event?   

Did you know you can post it on 

www.OhioDiversityNetwork.com 

Email: news@ohiombe.com for  

login information 

Ohio Business Development Center 

www.OHBDC.org 

www.wbcohio.org 

Thursday, March 16, 2017 at 6:00pm 
Certification 101 at the WBC -Columbus 

Saturday, March 18, 2017 at 10:00pm 
WBC COLUMBUS AND SOUTHERN OHIO: INTRODUCTION TO QUICK-
BOOKS—Columbus 

Tuesday, March 21, 2017 at 10:30am 
ODOT DBE Roundtable—Columbus 

Tuesday, March 21, 2017 at 5:30pm 
WBC – How to Decide Which Social Media Platform is Right for Your Busi-
ness—Columbus 

Friday, March 24, 2017 at 12:00pm 
WBC – Google Friday: Promote Your Business with AdWords Express-
Columbus 

Wednesday, April 5, 2017 at 9:00am 
Increase CDC: Restored Citizens Community Conversation—Columbus 

Hosting a business event.  Email news@OhioMBE.com for posting instructions. 
Sign up online at www.OhioDiversityNetwork.com 

Visit OhioMBE.eventbee.com for upcoming  

class dates. 

http://www.ohiombe.eventbee.com/
https://www.wbcohio.org/events/columbus-and-southern-ohio
https://www.wbcohio.org/events/columbus-and-southern-ohio
http://ohiodiversitynetwork.com/events/641/odot-dbe-roundtable/
http://ohiodiversitynetwork.com/events/638/wbc-how-to-decide-which-social-media-platform-is-right-for-your-business/
http://ohiodiversitynetwork.com/events/638/wbc-how-to-decide-which-social-media-platform-is-right-for-your-business/
https://www.wbcohio.org/events/columbus-and-southern-ohio/642/
http://ohiodiversitynetwork.com/events/643/increase-cdc-restored-citizens-community-conversation/
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"There must always be a remedy for wrong and injustice if 
we only know how to find it." -  Ida B. Wells 

Plan an Employee Appreciation Day 
 

Showing appreciation to your staff doesn’t 
mean you have to break your budget in the 
process.   

Here are some inexpensive suggestions for 
how you can give your employees the royal 
treatment. 

Bring on the bagels. Bring a special breakfast 
treat—bagels, donuts, fresh fruit, gourmet 
coffee or some other delicious fare—to the 
office to share in the morning. 
 
Write personalized thank you notes. Craft a 
sincere “thank you” to each individual employ-
ee. When you take the time to independently 
acknowledge your team members’ hard work 
and value to your company, you can strength-
en their self-confidence—and your connection 
with them. 

Give the gift of time. Let them come in late, 
take an extended lunch hour, or let them 
leave work early. Better yet, let them choose 
which one they’d prefer. Just as you’re busy 
and never seem to have enough hours in the 
day, your employees face that same challenge. 
More time in the morning to get the kids off to 
school, or over lunch to run errands, or to ar-
rive home early at the end of the day can be a 
priceless bonus. 

Light up their day. Brighten their day with a 
decorated cake—complete with candles—that 
recognizes your team collectively. A big and 
bold “Thank you for all you do!” or “You’re the 
best!” in lettering made of frosting can get the 
point across deliciously. 

Make the day chill with an ice cream social. 
Surprise them mid-afternoon with a make-
your-own-sundae break. Equip them with ice 
cream, toppings and whipped cream, so they 
can create their own special treats and enjoy 
some down time. 

Keep it casual. If wearing dressy clothes daily 
is the norm at your office, consider making 
Employee Appreciation Day less formal. Invite 
your team to dress in a more laid-back style 
akin to what’s typical on the “casual Fridays” 
some businesses regularly declare. 

Plan a potluck. Prior to that day, let your team 
know you’ll host an Employee Appreciation 
Day potluck lunch. Invite them each to bring in 
a hot or cold side dish or dessert while you 
provide the main entrée such as pizza, Buffalo 

wings, burgers or barbecue. 

Just say it. Even if you plan nothing else, the simple act of verbally expressing 
your appreciation can boost morale. Take the time to tell each and every one of 
your employees how much you value what they bring to the table. 

Showing gratitude for your team’s efforts doesn’t require grandiose gestures or 
a lot of cash. In fact, I’ve found it’s the little things done consistently that matter 
most to my employees. Yes, Employee Appreciation Day is a wonderful oppor-
tunity to go the extra mile. But to develop the most collaborative and produc-
tive company culture possible, it requires showing appreciation and recognizing 
your team’s contributions every single day of the year. 

 

Source:  www.score.org 
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business directory 

614.407.6001  
35 East Gay Street, Ste 240 | Columbus, Ohio 43215  

info@headshotscolumbus.com  
www.headshotscolumbus.com  

DonyasFlorals.com 

“When I liberate myself, I liberate others. 
If you don't speak out ain't nobody going 
to speak out for you. “ - Fannie Lou Hamer 

Include your business in our online directory 

OhioBizDirectory.com 

tel:614.407.6001
mailto:info@headshotscolumbus.com
http://www.headshotscolumbus.com/
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4 Ways to Support the Next Generation of Women 
in Small Business 

 
Women’s History Month dates back to the 1980s, when it was 
first a weeklong celebration before being extended by a Con-
gressional resolution. Celebrations during the month of March 
typically include mentions of notable women throughout his-
tory. Some of them are women from the business world, from 
Madame C.J. Walker to Sheryl Sandberg. 

How can we support women so they might become known or 
remembered during Women’s History Month? By exposing 
them to the world of small business as early as possible. 

If you want to help raise the next generation of women in 
small business, here are four ways you can take action. Gentle-
men, your encouragement and support can go a long way, too. 

Host field trips 

Offer your company up to school groups or Girl Scout troops. 
While these visits may have a clear mission, like contributing 
to a learning unit or satisfying a merit badge, your presence as 
a business owner can make an impression on young visitors. 

Invite them to ask questions about how you got into business 
and what you’ve learned along the way. By sharing your jour-
ney with young people, you help your community’s next gen-
eration — especially the young women — realize ways they 
can start their own business journey. 

Don’t have a physical office or nervous about hosting children 
near your business equipment? Consider speaking at career 
day events at local schools. 

Host an intern 

If your business could benefit from an extra set of hands, 
an internship program might be a good fit for both you and a 
young woman in your community. Determine in what capacity 
an intern at the high school or college level could serve your 
business, along with the concepts and skills you can teach 
them, before putting out a call for applications. 

A few things to consider: you’ll need to pay your intern, con-
sider labor laws, and you might need to carry worker’s com-
pensation for an intern. 

Attend women’s business or pitch-night events 

Business events, whether social mixers, pitch nights, or panel 

talks, can be intimidating for women who may 
feel outnumbered by male entrepreneurs. Women business 
owners can attend these events for support, or take the next 
step to serve as speakers, judges or hosts. Men, you’re still 
welcome — your interest in and applause for women’s busi-
ness ventures is appreciated! 

Become a mentor 

Few types of people are as encouraging to new and aspiring 
business owners than mentors.  By sharing a delicate mix of 
tough love and cheerleading, your insight can help other busi-
ness owners make better decisions for their own ventures. 

Don’t think you have time for a formal mentoring commit-
ment? Start by offering a fellow woman business owner in your 
neighborhood your time over a cup of coffee; or answer that 
email that’s been sitting in your inbox from a student asking to 
pick your brain. 

 

Source:  www.sba.gov 
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https://www.score.org/blog/challenges-all-women-entrepreneurs-face
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Celebrating Women-owned businesses 

Business Profile: Judith Politi Interior Design 

Judith Politi Interior Design, Incorporated is an EDGE, DBE, FBE, WBENC, 
WOSB, SDB and LEDE certified full service design firm specializing in high-end 
residential and commercial interiors. 

Judith has been a member of the Interior Design community for over 28 years. After years 
of experience working on residential and commercial projects, Judith Politi Interior Design 
was formed in 2003. Her clientele base is centralized in Ohio and spans across the United 
States. The emphasis of the firm is to humanize structures and make sure people are com-
fortable in their environments.  
 
We (at JPID) are driven to produce interiors that reflect our clients’ need for 
function, design aesthetic, and comfort while providing added value to all.” 
Through 2016, Judith has been designing and renovating a K-12 School, Higher 
Education, Multi-family Housing Communities, Residential Homes, Historical 
Preservation, and more for the Ohio and Columbus Community.  

Recently Judith has been nominated for two prestigious awards. In August, 
Judith Politi Interior Design has been recognized by Freshome as one of 
the Top 19 Interior Designers of Columbus, OH. Freshome examined 70 interior designers, basing their decision off of experience, 
customer satisfaction, responsiveness, and quality of work. In September, JPID was awarded with a Top 4 Finalist spot for 
the 2016 James B. Recchie Design Award for the interior design of the historical renovation of The Julian, a multi-family communi-
ty located in downtown Columbus, OH. 

Judith is a recipient of the 2015 OhioMBE Top FBE Award. 

Find us online: 

#ohiofbe 

www.OhioFBE.com 


